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THREE VILLAGE CENTRAL SCHOOL DISTRICT 
and 
THREE VILLAGE CAFETERIA UNIT, 
LOCAL 1000, 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., 
AFSCME, AFL-CIO 
JULY 1,2006 - JUNE 30,2010 
Revised 9/08 RECEIVED 
NYS PUBLIC EMPLOYMENT 
RELATIONS BO* RD 
DEC 2 9 2009 
ADMINISTRATION HM 
PREAMBLE 
This Agreement entered into by the Three Village Central School District, hereinafter 
referred to as the Board, and the Three Village Cafeteria Unit, Local 1000, Civil Service 
Employees Association, Inc., AFSCME, AFL-CIO, the Certified Union and said Association, by 
the Three Village Central School District Food Service Unit of the Suffolk Educational Local 
870 hereinafter collectively referred to as the Association, has as its purpose the continuance of 
harmonious relations between the Board and the Association, a more definitive procedure for 
resolving grievances, and a cooperative effort to contribute the growth and quality of the school 
district. 
ARTICLE I - RECOGNITION 
In view of the designation of the Civil Service Employees Association, Local 1000, 
AFSCME, AFL-CIO the certified union, by the Three Village Central School District Cafeteria 
Unit of Suffolk Education Local 870, and said Association, as their bargaining representative, 
and in view of the request of the Local 1000, Civil Service Employees Association, AFSCME, 
AFL-CIO, the certified union, by the Three Village Central School District Cafeteria Unit of 
Suffolk Education Location 870, and said Association, to represent the unit, and its statement 
that it does not assert the right to strike, the Board in this agreement does hereby recognize the 
Association as the sole and exclusive bargaining agent and representative for the unit covered by 
this Agreement, and hereinafter described in this Article, in accordance with provisions of Article 
14 of the Civil Service Law, and the bylaws of the Board. 
This recognition shall continue until the expiration of this contract. 
ARTICLE II - NEGOTIATIONS PROCEDURES 
It is agreed by all experienced negotiators in both private and public fields that 
negotiations proceed most smoothly when there is an understanding at the beginning on the 
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When temporary impasse is reached on individual items, the parties agree that it shall be 
appropriate to move the calendar to other items on which negotiations may be possible. Any 
item on the calendar may be tabled at any time by joint agreement between the two parties. 
6. Each team's professional negotiator shall preside throughout deliberations. Any and 
all questions, and business pertaining to negotiations throughout each session, shall be directed to 
and through each team's professional negotiator. 
7. When an item has been discussed and agreed to by both parties, it shall be initialed by 
both negotiators and set aside. No item shall be agreed to as finalized unless all items are 
agreeable to both parties. Revisions may be made on items already initialed. 
8. An impasse may be deemed to exist if agreement is not reached one hundred twenty 
(120) days prior to the end of the fiscal year. In the event of an impasse, the procedures of the 
PEFEA (Taylor Law) shall be followed. 
ARTICLE III - DEFINITION OF EMPLOYEE 
1. The term "probationary employee" shall mean a person serving continuously in a full-
time or part-time position for less than twenty-six (26) weeks. 
2. The term "permanent part-time employee" shall mean a person who works less time 
than a regular full-time employee, but on a permanent continuous schedule. 
3. The term "permanent full-time employee" shall mean a person has been employed by 
the school district continuously on a full time basis, in a permanent position for a period of 
twenty-six (26) weeks or more. 
ARTICLE IV - CERTIFICATION 
All permanent employees must be certified in accordance with Civil Service requirements 
and in their proper category within one (1) year of their date of hire. If this condition is not met, 
the employee's salary shall revert to that category in which the employee is certified. Any new 
d) In the event such grievance is not satisfactorily resolved, in writing, at the 
Superintendent's level within ten (10) working days after presentation, the grievant shall notify 
the Superintendent, in writing, within ten (10) working days after receipt of the Superintendent's 
decision of the grievant's intention to proceed, or not to proceed, to advisory arbitration. The 
arbitrator shall be selected through the American Arbitration Association. The parties shall be 
bound by rules and procedures of the American Arbitration Association in the selection of an 
arbitrator. The advisory decision of the arbitrator shall be presented to the Board of Education 
within thirty (30) working days of the hearing. Within ten (10) working days after receipt of the 
advisory decision from the arbitrator the Board of Education shall render a decision which shall 
be final and binding on all parties. The costs of advisory arbitration shall be shared equally by 
the parties. 
e) A reasonable amount of time will be granted to handle any emergency grievances that 
may arise during working hours. It is understood that such activity shall be handled as quickly as 
possible. 
ARTICLE VI - ASSOCIATION BUSINESS 
1. No Association business meetings shall be conducted during working hours, except as 
granted by the Assistant Superintendent. 
2. A Civil Service Employee's Association representative may enter the premises of a 
school building for Association business only upon at least twenty-four (24) prior written notice 
to the Assistant Superintendent. Entry will be permitted after working hours when school is not 
in session unless permission is given by the Assistant Superintendent for visits at other times. 
The Assistant Superintendent shall have the discretion to deny access to any such associated 
representative who has not given the required notice as delineated above or who has in any way 
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special occasions shall be given at least three (3) hours overtime at the rate of time and one-half 
the regular straight time pay. 
OUT OF TITLE WORK 
Employees who temporarily fill in for an absent employee shall receive the wages of the 
higher classified job after then (10) consecutive working days in the position, retroactive to the 
first of those consecutive days. 
ARTICLE IX - INCLEMENT WEATHER 
When schools are closed because of inclement weather, employees shall not be expected 
to report to work. If, because of extenuating circumstances, an employee is required to report to 
work, pay shall be granted, with the approval of the Assistant Superintendent or his/her designee. 
ARTICLE X - TEMPORARY LEAVE 
SICK LEAVE 
a) Those designated as permanent full-time employees shall be entitled to twelve (12) 
days sick leave per year, cumulative to one hundred fifty (150) days. 
b) The Assistant Superintendent may, after three (3) consecutive days absence, except in 
case of an emergency possibly affecting school health, require a physician's statement describing 
the nature of the illness and the approximate absence advised for such illness. 
c) Notwithstanding paragraph (b) above, the Assistant Superintendent may require a 
physician's statement justifying the employee's absence after one (1) day of absence when the 
employee has used one-half ('/i) of his/her potential accumulated sick days (annual sick leave 
entitlement times the number of years of service in District). 
d) Notwithstanding paragraphs "b" and/or "c" above, the Assistant Superintendent may 
require a physician's statement justifying the employee's absence when an employee is absent 
two (2) or more times in a school year the day before or the day after a holiday. 
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JURY DUTY 
All permanent employees serving on jury duty shall be granted time off without loss of 
pay or charge to personal or vacation credit. 
BEREAVEMENT LEAVE 
A permanent full-time employee may be granted up to five (5) days leave in the case of a 
death in the immediate family. (Parent, sibling, child, spouse, or relative with whom the 
employee was living.) In the case of the death of other family members (aunt, uncle, cousin, 
grandparent, in-law), the employee may be absent for the day of the funeral. In circumstances 
where it would require more than one (1) day to attend the funeral of other family members as 
defined above, additional time may be granted as determined necessary by the Assistant 
Superintendent. 
ARTICLE XI - VACANCIES AND TRANSFERS 
When a vacancy in bargaining unit positions in the District occurs, the Assistant 
Superintendent for Human Resources shall post a notice of such vacancy in all school buildings 
and invite present employees to submit application for such positions five (5) working days prior 
to notification to the public that such a position is available. The District reserves its right, in its 
sole discretion, to make appointments and/or transfers which it deems appropriate and in the best 
interests of the District. 
When a person is promoted to a higher classification position, she/he shall be placed on 
the step of the new classification which represents a salary which is immediately higher than 
her/his present salary, or a Two Hundred Dollar ($200.00) increase, whichever is higher. 
ARTICLE XII - USE OF SCHOOL FACILITIES 
The Association may be allowed to use school building facilities for Association 
functions after school and work, with the permission of the Assistant Superintendent when 
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twenty-six (26) weeks shall be covered by a dental insurance policy. 
2. Said policy is to be selected and administered by the Civil Service Employees 
Association. The unit may distribute the funds available for the insurance plan proportionately 
between dental and life insurance at their option. 
3. (a) Effective July 1,2004, the per capita yearly District contribution for full-time 
employees for Dental and Life Insurance will be $800.00. Effective July 1, 2008, for each 
remaining year of the contract, the per capita yearly District contribution for full-time employees 
for Dental and Life Insurance will be $900.00 
(b) The total money available for use in the dental and life insurance plan will be 
determined by multiplying the per capita figure ($575.00) by the number of currently filled 
permanent, full-time positions in the unit as designated by the Superintendent's office as of the 
second payroll period in October in each year of the contract. 
c) For employees hired after the second payroll period in October of each year of the 
contract, the Board's contribution to the group insurance shall be prorated on a per month basis 
or major portion thereof. 
4. Any sum required for the dental and life insurance plan, above said Board 
contributions delineated in subdivision 3a), shall be paid for by bargaining unit members. 
5. Any monies not expended from the Board allocation to the CSEA Cafeteria Unit 
insurance package will be carried over each year as an encumbrance to be used for group 
insurance benefits as described in this article. 
WORKER'S COMPENSATION 
The District's present practice with regard to Worker's Compensation is made part of this 
agreement, to wit: 
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November 1 of each school year or within sixty (60) days of employment, or this allowance will 
be forfeited. 
Employees may wear navy blue or white uniform components (i.e., shirts and pants) 
provided that the colors of the aforementioned uniform components match the colors of the 
components worn by all other employees. 
COFFEE BREAKS 
The school distnct shall allow each full-time permanent employee two (2) coffee breaks 
per day; one (1) in the morning and one (1) in the afternoon. Each part-time employee shall be 
entitled to a break each day. 
CHANGE IN STATUS 
In the event of a change in status of personnel, they shall be notified as soon as possible. 
EMPLOYEE WORK CALENDAR 
Each employee shall receive a calendar of working days in each school year. 
VOTING TIME 
In accordance with New York State law. 
LUNCH HOURS 
The flexible lunch hour practice in effect during the 1973-74 school year will remain in 
effect for the life of the contract. 
COPY OF CONTRACT 
All food service employees shall be given a copy of the contract. Such copies shall be 
provided by the Board at no expense to the employees. 
PHYSICAL EXAMINATION 
All employees must submit to a physical examination at least once per year by a District 
designated physician at no cost to the employee. The District shall be deemed authorized by each 
employee to obtain the physician's findings, opinions, records, and reports. However, such 
information shall be deemed confidential and be accessible to the Board of Education, the 
Part-time employees beginning their fifth (5) year of service shall be entitled to two (2) 
personal days, four (6) paid holidays, namely Thanksgiving Day, the Friday after Thanksgiving, 
Christmas Day, New Year's Day, Memorial Day, and Presidents Day, and six (6) days of sick 
leave; and beginning their tenth (10) year of service, shall be entitled to two (2) personal days, 
the aforementioned paid holidays, and seven (7) days of sick leave, cumulative to seventy-five 
(75) days. Effective July 1, 2008, the maximum accumulation shall be increased to one hundred 
(100) days. Personal days not used are to be applied to the employee's cumulative sick leave. 
Part-time employees who have been employed by the District as a food service employee 
for a minimum of ten (10) years and have accumulated at least fifty (50) unused sick days, shall 
be paid for such days upon retirement from the District at the rate of Ten ($10.00) dollars per 
day. Effective July 1,2008 the per diem rate upon retirement shall be Twenty ($20.00) dollar per 
day. 
If Christmas Day or New Year's Day fall on Saturday or Sunday, the holiday shall be 
observed on the preceding Friday or the following Monday, respectively. 
A maximum of two (2) days bereavement leave for death in the immediate family may be 
allowed, subject to the approval of the Assistant superintendent. 
Employees may elect to be paid at the end of each school year, at their regular hourly rate 
of pay beginning with school year 1996-97, for unused sick days. Employees are not permitted 
to receive payment for unused sick days accumulated prior to the 1996-97 school year except 
upon retirement as set forth above. If an employee does not make the election to receive payment 
by June 30 of each school year, said employee shall not be permitted to receive payment for 
unused sick leave for that year, and instead, such leave will be accumulated for payment upon 
retirement or for use due to illness. 
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each two week pay period. Furthermore, the District shall hold the first two weeks wages for 
each employee at the beginning of each school year, said wages to be paid to each employee at 
the end of the applicable school year. In the event that an employee is absent from work on days 
for which she/he has no approved leave time available, the employee will not be paid for such 
days. 
ARTICLE XXI- AGENCY FEE AND DUES DEDUCTION 
The District shall notify all employees who are currently on the payroll within the titles 
covered by this Agreement that those employees who are not members of the union shall have 
deducted from the salary an agency fee. 
Every employee appointed after the effective date of this provision who does not join the 
union at the time of appointment shall have an agency fee deducted. If the employee joins the 
union, such agency fee deduction shall be discontinued on the same date the dues check-off 
authorization takes effect. The union shall be obligated to immediately provide the District with 
the name of any employee in connection with whom such agency fee deduction should be 
discontinued. 
An employee who terminates union membership shall have deducted from his/her salary 
an agency fee. Such agency fee shall be effective on the same date as the revocation of 
authorization for dues deduction takes effect. 
The agency fee for each employee covered by this Agreement shall be deducted from the 
employee's regular paycheck only and shall be in an amount equal to the periodic dues levied by 
the union for employees in the affected titles as currently checked off by the school district, and, 
except as referred to in this Article, shall be deducted in accordance with the same rules and 
procedures currently employed by the District in connection with the authorized dues deduction. 
17 
continuance of the agency fee. Dues and agency fees shall be paid to CSEA, 143 Washington 
Avenue, Albany, NY 12210. 
ARTICLE XXII - EMPLOYEE DISCIPLINE 
In the event an employee is reprimanded or otherwise disciplined he/she shall have the 
right to a conference with the Superintendent or his/her designee. 
ARTICLE XXIII - TAYLOR LAW AMENDMENT 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit the implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the approving legislative body has 
given approval. 
ARTICLE XXTV - DURATION 
This agreement and each of its provisions shall be binding and effective as of the first day 
of July 2006 and continue in full force and effect until the last day of June 2010. 
IN WITNESS WHEREOF the following have set unto their signatures and seal this 
day of ,2009: 
CIVIL SERVICE EMPLOYEES 
ASSOCIATION 
CAFETERIA UNIT 
Lisa Rapisarda; President 
CIVIL SERVICE EMPLOYEES ASSOCIATION 
ist 
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Jimmy Wall, Labor Relations Specialist 
THREE VILLAGE CENTRAL 
SCHOOL DISTRICT 
BOARD Of EDUCATION 
John Diviney, President 
Dr. Ralphveme Superintendent 
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Salary Schedule for Full Time Food Service Workers 
Full Time Food Service Workers 2006/2007 
[NEW CONTRACT | 
7 hours per day 3.75% increase 





































































































Salary Schedule for Part Time Food Service Workers 2007/2008 
I NEW CONTRACT 13.75% Increase 





































































































































































































































Salary Schedule for Full Time Food Service Workers 
Full Time Food Service Workers 2007/2008 
[NEW CONTRACT | 
7 hours per day 3.75% Increase 



































































































Hourly Rate Schedule for 
Part Time Food Service Workers 2008/2009 
as of 7/1/08, no more annualization 
employees paid hourly for hours worked 










































Hourly Rate Schedule for , 
Full Time Food Service Workers 2008/2009 
as of 7/1/08, no more annualization! ! 
employees paid hourly for hours worked 






I I I 
Level 1 
Hourly Kuffner & 
Rate Wright Step 
13.15 1 
13.04 13.53 2 
13.45 13.98 3 
13.81 14.33 4 
14.19 14.72 5 
14.63 15.18 6 
15.07 15.64 7 
15.12 15.69 8 
15.99 16.59 9 
16.47 17.09 10 
16.47 17.09 11 





































Hourly Rate Schedule for 
Part Time Food Service Workers 2009/2010 
as of 7/1/08, no more annuallzation 
employees paid hourly for hours worked 












































as of 7/1/0) 
Rate Schedule for 
ne Food Service Worke 
8, no more annualization 
rs2009/2010 
employees paid hourly for hours worked 
















.. ... — _.... 
LeveTl -
Hourly Kuffner & Old hrly 
Rate Wright Step Rate 
13.64 1 15.32 
14.04 2 15.80 
14.47 3 16.28 
14.87 4 16.73 
15.27 5 17.24 
15.75 8 17.76 
16.23 7 18.29 
16.28 8 18.84 
17.21 9 19.41 
17.73 10 19.99 
17.73 11 20.58 
17.73 12 22.26 
\ 
'— -----
Hourly Level 2 , 
Rate Cline 
15.89 
16.39 
16.89 
17.36 
17.89 
18.43 
18.98 
19.55 
20.14 
20.74 
21.35 
23.09 

